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Environmental Policy

Newlife Regeneration Construction Limited is a wholly owned subsidiary of TREES a Industrial
& Provident society with exempt charitable status its aims and objectives are to provide
training, regeneration, education and employment opportunities to the socially disadvantaged in
a economically and environmentally sustainable manner.

Newlife in carrying out its construction activities is committed to fulfil the objectives and
aspirations of its parent TREES.

In working towards these objectives and ultimately ISO 14001 certification, Newlife endeavours
to prevent pollution, wasteful use of natural resources and to meet or surpass all relevant
legislative and client requirements.

In order to achieve these policy aims Newlife will engage and train its employees in
environmental issues, provide management systems and guidance to all its employees,
monitor performance and set targets for continuous improvements with regard to energy use,
waste disposal and product purchases.

In engaging with its supply chain Newlife will promote environmental performance and develop
and update purchasing policies to support the objectives of this policy.

As part of this policy, the following objectives and targets have been set for the 2007/08
calendar year:

e Develop, implement and monitor an office environmental management system.

e Update and review all Method statement guidelines for site activities to include
environmental issues

¢ Introduce environmental management implementation, monitoring and review to all new
sites commencing from February 08.

e Monitor and decrease amount of waste to landfill from activities through three specific
initatives.

e Monitor and decrease vehicle fuel and energy use through journey planning, vehicle
sharing, lower emission vehicle use and premises management. Establish improvement
targets for future years.

This policy statement, its targets and objectives will be reported quarterly to the company
board.

This policy and its targets will be reviewed on a yearly basis.

John Montague
Chief Executive
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